
 
 

THE STATE OF WORKPLACE EDUCATION IN THE STATES 
OHIO 

Funding  
• 50% of the funding from federal resources 
• Employers contribute through targeted funding, and in kind contributions. 
 
Current Initiative/s 
• The Northwest ABLE Resource Center (Owens College as fiscal agent) has for many years 

been charged with creating and sustaining professional development for the Workplace 
Education component of local ABLE programs in Ohio. This is paid for through federal 
WIA Title II State Leadership funds. 

 
Barriers to Workplace Education 
• There is difficulty in fully reporting student achievement in these programs within the 

parameters of the NRS. A percentage of students who are served do not get reported. 
 
Location of programs 
• 50% of programs are offered in the workplace. 
• The rest of the programs are offered in: 

Ø LEA’s, JVS/Career Center,  CBO Higher Education, State Agency  
 
Responsibility for implementation at the local level 
• Community colleges 
• LEA’s 
• Employers 
• Learning Centers 
• CBOs, State Agency LEA’s  
 
Support Services  
• Training 
• Curriculum development 
• Marketing 
• Policies and support for one-stops 
 
One-Stop Connections  
• Local ABLE programs offering this component are responsible for collaborating with their 

one-stop systems to identify this available service.  
 

Workplace Education Program Qualities 
States State Partners  Student 

Enrollment 
State Staff State Led 

Effort 
Ohio State Superintendent of Public 

Instruction on the Governor’s 
Workforce Policy Board 

3-5% Contractual 
and part-time 

No 

 
Additional Information Available:  None 


